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Chapter 1:  

The Wahala Nobody Warns You About 

 

Let me tell you about the day I almost gave up. 

It was 2019, and I was on night duty in ICU in Abuja. I had just finished 

handing over a patient at 6am, tired to my bones, when my phone 

buzzed. A message from someone called "Agent Kevin" — a man my 

colleague swore was "connected" to hospitals in the UK. 

He asked for ₦850,000. Just to "start the process." No job offer. No 

contract. Just a promise and a bank account number. 

I sent it. 

Three months later, Agent Kevin's WhatsApp number stopped going 

through. No calls. No texts. Just silence, and a hole in my savings the 

size of almost a million naira. 

Sound familiar? 

Maybe it wasn't ₦850,000 for you. Maybe it was ₦2 million. Maybe it 

was ₦4 million, and it wasn't even a "Kevin" — it was someone your 

pastor recommended, or your aunty's neighbor's cousin who "did it 

before." Doesn't matter the name. The story is always the same. 

You hand over money you worked nights and weekends to save. You 

wait. You follow up. Then one day, the calls stop returning, or worse — 

they keep answering, but the story keeps changing. "The embassy is 



delaying." "There's a new document needed." "Send another ₦200,000 

for processing." 

You're not imagining it. This isn't just bad luck. This is a system — and 

it's built to work exactly like this. 

Here's what nobody tells you: most of these "agents" are not licensed 
recruiters. They are not registered with the NMC. They have no 
contract with any hospital or care home abroad. What they have is a 

phone number, a Facebook page with fake testimonials, and a talent for 

sounding confident. 

I know this because I fell for it too, before I found the real way in. 

The Three Lies That Keep the Wahala Going 

Let me break down the exact lies that keep Nigerian nurses stuck year 

after year. Once you see them, you can't unsee them. 

Lie #1: "I know someone on the inside." 

This is the oldest trick. The agent claims to have a personal contact at 

an NHS trust, a hospital in Saudi Arabia, or a care home in Canada. In 

reality, legitimate employers don't need a "guy" — they recruit through 

official, verifiable job boards and licensed sponsors. If someone says 

they can "skip the queue" because they know someone, that's your first 

warning sign. 

Lie #2: "Pay now, and I'll handle everything." 

A real visa sponsor pays for what they need to pay for — many NHS 

trusts, for example, cover the visa fee, flight, and even accommodation 

as part of your sponsorship package. So when an agent asks you to pay 



thousands of naira upfront before any job offer exists, ask yourself: why 

is the cost falling on me, and not on the people who are supposedly 

hiring me? 

Table: Real Cost vs. Agent Cost 

What Real Cost (2026) What Agents Often 
Charge 

NMC registration 

& verification 

Modest, fixed fee Often marked up 3-5x 

IELTS/OET test Fixed fee, paid direct to 

test center 

"Packaged" with 

inflated "processing" 

fees 

UK visa + 

healthcare 

surcharge 

Roughly ₦4.7m–₦5m total, 

often partly 

sponsor-covered 

₦2m-₦4m "extra" on 

top, with no guarantee 

Lie #3: "Everybody is doing it this way — it's normal." 

This is the most dangerous lie, because it's partly true. So many nurses 

have gone through agents that it feels normal. But just because 

thousands of people pay agents doesn't mean thousands of people 

aren't also losing money to them. Normal and safe are not the same 

thing. 

Why "Just Find a Good Agent" Is the Wrong Advice 

Here's what I used to think: maybe I just haven't found the right agent 

yet. Maybe if I asked around more, checked more reviews, got a 

"trusted" recommendation, I'd find the good one. 



But here's the truth I eventually landed on — the problem was never 
which agent to pick. The problem was that I was looking for a 
middleman in the first place. 

Every hour I spent vetting agents was an hour I wasn't spending on the 

one thing that actually moves you forward: qualifying yourself directly, 

and applying directly. The "good agent" doesn't exist in the way we 

imagine, because the entire role they claim to play — connecting you to 

a job, handling your visa — is something you can do yourself, for free, 

once you know the real steps. 

That's not a motivational line. That's the entire foundation of what I'm 

about to teach you. 

So here's where we stand. You now know the wahala isn't your fault, and 

it isn't bad luck — it's a pattern, built to look official, built to keep 

collecting from people who don't know there's another way. 

But knowing the problem isn't enough. You need to know why you've 

been stuck even when you did everything "right" — updated your CV, 

passed your exams, applied to job after job. That's exactly what we're 

getting into next, because the real reason isn't your qualifications. It's 

something almost nobody explains properly — and once you see it, the 

whole relocation process stops feeling like a mystery and starts feeling 

like a plan.  



Chapter 2: Why Your CV Isn't the Problem 

So now you know the wahala isn't bad luck — it's a pattern built to 

separate you from your money. Good. Because what I'm about to show 

you builds directly on that. 

Let me guess what you've already tried. 

You've updated your CV three, maybe four times. You've asked a friend 

who "knows Word" to make it look "more professional." You've passed 

your IELTS or OET — maybe more than once, because the first attempt 

didn't hit the score you needed. You've applied to job after job on 

LinkedIn, on Indeed, on random Facebook groups with names like 

"Nurses Relocating Abroad 2026." You've joined WhatsApp groups 

where everybody is either "about to travel" or "still waiting." 

And still — nothing. Or worse, silence. No replies. No feedback. Just the 

sound of your own hope getting quieter every month. 

Sound familiar? 

Here's what I want you to understand, and I want you to really sit with 

this one: it's not your CV. It's not your accent. It's not that you're 
"not lucky." 

The real reason so many qualified Nigerian nurses stay stuck for years 

isn't a skills problem. It's a navigation problem. 

The Maze Nobody Draws You a Map For 

Think of it like this. Relocating abroad as a nurse isn't one single road 

with one single toll gate. It's more like Wuse Market on a Saturday — 



dozens of paths, dozens of voices calling you in different directions, and 

no signboard telling you which way actually leads out. 

There's the NMC route. There's OET versus IELTS. There's Band 5 

versus Band 6. There's direct hospital recruitment versus 

agency-sponsored routes versus private care home routes. There's the 

UK, yes — but also Saudi Arabia, Canada, Ireland, and lately, countries 

like Japan and Germany that are quietly opening doors too. 

Nobody sits you down and draws the whole map. So you end up doing 

pieces of everything — a little IELTS prep here, a random job application 

there — without ever seeing how the pieces fit together. And when 

nothing fits together, it feels like you're the problem. You are not. 

What You've Tried, and Why It Didn't Work 

Let's be honest about the specific things you've probably already tried, 

and why they didn't move you forward the way you hoped: 

You polished your CV. But a beautiful CV sent into the wrong pipeline 

— a job board with no real employer verification, or a Facebook post 

with no actual vacancy behind it — goes nowhere no matter how good it 

looks. The CV was never the bottleneck. The pipeline was. 

You passed your English test. This matters, don't get me wrong — it's 

one of the real gates you have to pass through. But passing IELTS or 

OET doesn't automatically connect you to an employer. It qualifies you to 

walk through a door. It doesn't show you where the door is. 

You joined every relocation WhatsApp/Facebook group you could 
find. These groups can be useful for moral support, sure. But they're 



also where a lot of "Agent Kevins" go fishing, because they know exactly 

who's desperate and where to find them. 

You waited for someone to "connect" you. This is the biggest one. 

Waiting to be connected by someone else puts your whole future in 

another person's hands — a person who often has no real power to help 

you, and every incentive to keep you hoping (and paying) anyway. 

None of these were wrong to try. But none of them were ever going to be 

the real answer, because they were all missing the same thing: a direct, 
ordered path — from where you are now, to an actual verified job, 
with nobody standing in the middle collecting a toll. 

The Moment Everything Changed 

I remember exactly when it clicked for me. I was scrolling through an 

NHS trust's own careers page — not a Facebook post, not an agent's 

flyer, the actual trust website — and I saw something simple: a real 

vacancy, for a real Band 5 staff nurse role, with a real application portal. 

No agent. No "processing fee." Just a form, a login, and a checklist of 

documents. 

I remember thinking: wait, it was always here? 

It was. It had always been there. I just didn't know to look — because 

everyone around me had convinced me, without meaning to, that 

relocation required a middleman. It doesn't. It requires knowing exactly 

which four gates you need to pass through, in order, and walking through 

them yourself. 

That's the whole secret. There is no secret handshake. There is no "guy" 

you need to know. There is a method — direct, learnable, repeatable — 



and once you see it laid out, you'll wonder, like I did, why nobody just 

told you this from the beginning. 

I call it The Career Visa Method, and it's built on four gates. Not four 

agents. Not four "connections." Four gates that you, and only you, walk 

through — in the right order, with the right documents, at the right time. 

Here's what I need you to hold onto before we go further: the path was 
never missing. It was just hidden behind noise — agent noise, 
rumor noise, WhatsApp group noise. Once we clear that noise away, 

what's left is simple enough to follow step by step. 

And that's exactly where we're headed next. In the next chapter, I'm 

going to lay the whole method out for you — all four gates, side by side, 

so you can see the entire journey in one place before we go deep into 

each one. Trust me, once you see the full map, the fear of "not knowing 

what to do" disappears. It's replaced by something much better: a plan.



Chapter 3: Meet The Career Visa Method 

So now you know the real problem was never your CV, your accent, or 

your luck. It was the missing map. Good — because in this chapter, I'm 

handing you that map. 

Let me lay it out plainly, no fluff: The Career Visa Method is built on 
four gates. Not four agents. Not four "connections." Four checkpoints 

you walk through yourself, in order, with nobody standing in the middle 

collecting a toll along the way. 

Here they are, side by side, so you can see the whole journey before we 

go deep into each one. 

The Four Gates 

Gate 1 — Qualify Yourself Before Anyone Else Does This is where 

you get your paperwork, your English test, and your professional 

verification in order — before you even start looking at jobs. Most people 

do this backwards. They start job-hunting first, then scramble for 

documents when an opportunity shows up, and lose it because they 

weren't ready. 

Gate 2 — Pick Your Route Like a Pro This is where you choose your 

country and pathway with your eyes open — not because "everybody is 

going to UK," but because you've actually compared your options: cost, 

timeline, salary, family policy, everything. Different nurses need different 

routes, and Gate 2 is where you stop guessing and start deciding. 

Gate 3 — Apply Direct, Cut Out the Middleman This is the gate where 

the agent used to stand, charging you a toll just to pass through. Not 



anymore. This is where I show you exactly where real employers post 

real vacancies, and how you apply straight to them yourself. 

Gate 4 — Landing and Not Losing It Getting the visa isn't the finish 

line — it just feels like it. Gate 4 is about what happens after you land: 

avoiding the "welcome to the country" scams that target new arrivals, 

settling in without losing your money or your mind, and building a life that 

was actually worth the whole journey. 

Why "Direct" Beats "Connected," Every Time 

I want to slow down on this, because it's the heart of the whole method. 

"Connected" is what agents sell you — the idea that you need someone 

who knows people. "Direct" is what actually works — going straight to 

the source: the trust, the hospital, the care home, the official visa portal. 

Here's the thing about "connected": it puts your future in someone else's 

hands, and it puts a price tag on hope. "Direct" puts the process back in 

your hands, where it belongs. It's slower to feel exciting at first — there's 

no agent hyping you up, telling you it's "almost done." But it's the only 

version of this journey where nobody can disappear with your money, 

because nobody's holding your money in the first place. 

What This Method Actually Costs You 

I promised you no surprises, so let's talk numbers plainly, because this is 

where most guides go quiet. 

Gate What It Costs Who Pays 



Gate 1 — 

Qualification 

NMC verification fee, IELTS/OET test 

fee (fixed, paid directly to the official 

body) 

You, directly to 

the official body 

— no markup 

Gate 2 — 

Route 

Selection 

Nothing. This is research and 

decision-making 

Free 

Gate 3 — 

Direct 

Application 

Visa fee, healthcare surcharge, flight 

(often ₦4.7m–₦5m total for UK 

routes — but many NHS trusts cover 

visa, flight, and accommodation 

through sponsorship) 

You and/or your 

sponsor, split 

depending on the 

offer 

Gate 4 — 

Arrival 

First month's living costs before your 

first paycheck 

You, budgeted 

for in advance — 

no surprise 

"processing fees" 

Notice what's missing from this table: no line item for "agent fee." No 

"connection fee." No "processing fee" paid to a stranger on WhatsApp. 

Every naira and every euro in this method goes either to an official body, 

or toward your own arrival costs — never to a middleman. 

This is also why the method takes patience. I won't lie to you and say 

this is faster than the agent route always promises to be. What I will tell 

you is this: it is faster than the agent route actually delivers, because 



agents don't speed up embassy processing — they just take your money 

while you wait the same amount of time anyway. 

So here's where we stand. You now have the whole map in front of you 

— four gates, clear costs, no middleman. But a map is only useful once 

you actually start walking. That's exactly what we do next, starting with 

Gate 1 — because before you can apply anywhere, you need to make 

sure you're actually qualified to walk through the door. And I'm going to 

show you exactly how to know if you're "abroad-ready," using a simple 

checklist that would have saved me eight months, if only I'd had it back 

then.  



Chapter 4: Gate 1 — Qualify Yourself Before Anyone Else 
Does 

So you've seen the whole map now — four gates, no middleman, no 

mystery fees. Good. Because this is where the walking actually begins. 

Gate 1 is the one most people rush past, or worse, skip entirely. They 

see a "Nurses Needed in UK!!" post on Facebook and start dreaming 

about the flight before they've even checked if their documents are in 

order. I understand the excitement. I felt it too. But here's what I learned 

the hard way: qualifying yourself first is what makes everything after 
this gate move fast. Skip it, and everything after this gate moves 
slow — or falls apart completely. 

Let me walk you through exactly what "qualified" means, no grammar, no 

big big English. 

The Three Things That Make You "Abroad-Ready" 

1. Your professional registration and verification 

If you're aiming for the UK, this means getting registered with the NMC 
— the Nursing and Midwifery Council. This is not something an agent 

does for you. It's something you do yourself, directly on the NMC's own 

website, using your own documents: your nursing qualification, your 

Nigerian licensing body registration, and your work experience records. 

The NMC process has stages — proving your qualification and 

experience, confirming your identity, passing an English test, sitting a 

computer-based test, and finally a practical clinical exam. Each stage 

has its own fee, paid straight to the NMC or the test provider — never to 

a "facilitator" on WhatsApp. 



Here's the trap I fell into: I assumed this process was too complicated 

to do alone, so I paid someone ₦300,000 just to "guide me through the 

NMC portal" — a portal that was free to use and had its own help guide 

built in. Don't make my mistake. The NMC website has a step-by-step 

checklist. Read it yourself, slowly, one section at a time. 

2. Your English language test 

This is IELTS (Academic) or OET, depending on which one your target 

country and employer accepts. Both are recognized, but OET is built 

specifically around healthcare language, so many nurses find it more 

natural to prepare for. 

Whichever one you choose, here's the honest truth: there is no 
shortcut around this test. I've seen people pay agents for "guaranteed 

pass" packages. There's no such thing. What actually works is 

consistent practice — daily listening, daily speaking practice with a 

colleague, and past papers, because the format matters as much as 

your English ability. 

3. Your document file — complete, not "almost complete" 

This is the one that quietly delays people for months. Your international 

passport. Your nursing degree certificate. Your licensing body 

registration. Your work experience letters, properly signed and stamped 

by your hospital. Missing even one of these can put your whole 

application on pause while you scramble to source it. 

Your Abroad-Ready Checklist 

Before you apply anywhere, go through this list honestly. Not "I'll sort it 

later." Now. 



●​ [ ] International passport, valid for at least 12 months 

●​ [ ] Nursing qualification certificate (original, not a photocopy 

someone "certified" informally) 

●​ [ ] Nigerian nursing council registration, up to date 

●​ [ ] Work experience letters — signed, dated, on official letterhead 

●​ [ ] English test booked (IELTS or OET — check which one your 

target country/employer accepts) 

●​ [ ] NMC (or equivalent body) online account created, using your 

own email 

●​ [ ] A dedicated folder — physical and digital — where every 

document lives, so nothing gets lost in WhatsApp chats 

A quick story. A friend of mine, let's call her Blessing, had every 

qualification an employer could want. But when a real opportunity came 

up, she needed her documents within two weeks — and her work 

experience letter was sitting with a former head nurse who had since 

relocated to Port Harcourt and wasn't answering calls. She lost the 

opportunity. Not because she wasn't qualified. Because she wasn't 

ready. Don't be Blessing. Get your documents together before you need 

them, not after. 

Common Mistakes That Waste Months 

Mistake 1: Starting the English test before checking which one your 
target route needs. Some employers and countries specify IELTS, 

others accept OET. Confirm first, then prepare — don't prepare blind and 

hope it fits. 

Mistake 2: Assuming "registered nurse in Nigeria" is the same as 
"registered nurse abroad." It's the starting point, not the finish line. 



Your Nigerian qualification and experience open the door to verification 

— they don't replace it. 

Mistake 3: Letting documents sit "70% done" for months. A 

half-finished document file feels like progress, but it isn't. Either it's 

complete, or it's costing you time every single day it isn't. 

Mistake 4: Paying anyone to "speed up" a government verification 
process. Verification bodies process applications in the order they 

receive them. Nobody — no agent, no "connection" — can move you up 

that queue. Anyone who claims otherwise is selling you a lie. 

So here's what I want you to take from this chapter: being 
abroad-ready has nothing to do with luck, and everything to do with 
preparation you can start today, for free. Get your documents in 

order. Book your English test. Start your NMC (or equivalent) verification. 

Do this before you start applying anywhere, and everything that comes 

after moves faster than you'd believe. 

Now that you're standing at the door, fully qualified and ready to walk 

through it — the next question is: which door? Because not every 

country, not every route, fits every nurse the same way. That's exactly 

what Gate 2 is about, and honestly? This is the chapter that would have 

saved me from choosing the harder, slower path if I'd read it first.  



Chapter 5: Gate 2 — Pick Your Route Like a Pro 

So you're standing at the door now — documents in order, English test 

booked, NMC or equivalent verification started. Good. Because Gate 2 is 

where a lot of nurses trip themselves up, and it has nothing to do with 

paperwork. 

It's this: everybody assumes "UK" is the only real answer. I thought 

so too. Every WhatsApp group I was in, every success story I saw, was 

someone landing in Manchester or Birmingham. So I set my whole heart 

on the UK, without ever really asking myself if it was the right route for 

where I was standing at the time. 

Let me save you that mistake. Different nurses need different routes. 

Let's look at your real options with your eyes open, not just your heart. 

The Big Four, Side by Side 

The UK — the well-known road 

This is still the most established pathway for Nigerian nurses, and for 

good reason. The NHS actively recruits from Nigeria, and once you have 

a job offer, the Health and Care Worker visa itself processes fast — 

often within weeks, not months. Many NHS trusts cover a big chunk of 

your relocation costs: visa fees, flight, sometimes even your first 

accommodation. 

The real work is upfront — passing your NMC verification (CBT and 

OSCE exams), hitting your English score, and getting through the 

application process. The OSCE clinical exam is where most people 

stumble, so budget both time and money for proper preparation, not just 

the exam fee itself. 



Best for: Nurses who want a clear, well-documented path with strong 

long-term settlement prospects, and who can put in real time preparing 

for the OSCE. 

Saudi Arabia and the Gulf (UAE, Qatar) — the underrated shortcut 

Here's what surprised me most in my research: the Gulf route is 

arguably the fastest and most financially efficient of them all, and almost 

nobody talks about it the way they talk about the UK. There's no 

OSCE-style clinical exam to prepare for over years. Deployment can 

take as little as three to six months once you're through the licensing 

exam (SCFHS Prometric for Saudi Arabia) and credential verification. 

The money math is where it gets interesting: salaries are tax-free, and 

employers typically throw in free accommodation, free transport, and 

annual flights home. That means almost your entire salary becomes 

savings — something that's simply not possible on a Nigerian salary 

where rent and transport eat into everything. 

Best for: Nurses who want to build savings fast and gain international 

experience — many nurses use the Gulf as a stepping stone, working 

there two to four years before moving on to the UK, Canada, or Australia 

with a stronger CV and a healthier bank account. 

Canada — the slower but sturdier road 

Canada's path runs through credential evaluation and the NCLEX-RN 

exam, plus meeting English requirements through IELTS or similar tests. 

It's a longer, more paperwork-heavy road than the Gulf, and the upfront 

costs tend to be higher. But what you're buying with that extra effort is a 

stronger long-term settlement pathway — permanent residency is more 

clearly mapped out than in the Gulf, where there's no PR route at all. 



Best for: Nurses thinking long-term about permanent settlement and 

eventually bringing family over, who are prepared for a longer runway. 

Australia — worth knowing, but rarely the first move 

I'll be honest with you here: Australia pays some of the highest nursing 

salaries on this list, but it's usually not the smartest first move for a 

Nigerian nurse, because the registration pathway takes longer and the 

English score requirement is stricter than the UK's. It tends to work 

better as a second or third destination, once you already hold 

registration somewhere like the UK or Canada. 

Best for: Nurses already registered abroad, looking to move up, not 

nurses just starting out. 

A Simple Table to Match Your Situation 

If you... Consider... 

Want the fastest route to tax-free savings, with less 

clinical exam pressure 

Saudi Arabia / 

UAE 

Want a well-documented path with strong long-term 

settlement 

UK 

Are thinking long-term about permanent residency 

and family settlement 

Canada 



Already hold registration abroad and want higher 

pay 

Australia 

Aren't sure yet, and want to build savings while you 

decide 

Gulf first, then 

reassess 

What Sponsorship Really Covers (And What It Doesn't) 

This is where I want to slow you down, because a lot of nurses hear 

"sponsorship" and assume it means everything is free. It doesn't always. 

Here's the honest picture: 

In the UK, many NHS trusts cover the Certificate of Sponsorship fee and 

reimburse some or all of your NMC and OSCE costs — but "many" is not 

"all," and the exact package depends on the trust. Always ask directly, in 

writing, what's covered before you accept an offer. 

In the Gulf, employer sponsorship typically covers accommodation, 

transport, and flights — but your licensing exam fees and initial 

document verification are usually still on you. 

Nobody's package covers everything for free, in any country. What 

sponsorship removes is the agent middleman fee — not every single 

cost of relocating your whole life to a new country. Go in with that 

understanding, and nothing will catch you by surprise. 

Now here's something I have to say plainly, because it matters more 

than anything else in this chapter: whichever route you choose, never 
let an agency ask you to pay upfront for a visa or work permit. 
Legitimate employers sponsor you — you don't pay them for the 



privilege of being sponsored. If a recruiter for a Gulf job, a UK role, or 

anywhere else asks for money before you have a real, verifiable job offer 

in hand, that's your sign to walk away, no matter how convincing they 

sound. 

So here's where you stand now. You know your four gates. You've 

qualified yourself at Gate 1. You've picked your route with open eyes at 

Gate 2, based on your actual situation — not just what everyone else is 

doing. What's left is the part that used to belong to the agent: actually 

applying, direct, with nobody standing between you and the job. That's 

exactly what we're doing next, and honestly? This is the chapter I wish 

I'd had eight months earlier, because it would have shown me exactly 

where to look instead of where to guess.  



Chapter 6: Gate 3 — Apply Direct, Cut Out the Middleman 

So you've qualified yourself, and you've picked your route with your eyes 

wide open. Remember what we said in the last chapter — no agency 

should ever ask you to pay before you have a real job offer. Well, this is 

exactly where that principle gets put into practice, because Gate 3 is 

where the agent used to stand, charging a toll for something you can 

walk through yourself. 

Let me show you exactly where to look, and exactly how to protect 

yourself while you do it. 

Where Real Vacancies Actually Live 

For the UK: Real NHS vacancies live on NHS Jobs (the official NHS 

recruitment site) and on individual NHS trust career pages. Trusts also 

work with recognized international recruitment partners — but the 

difference between a recognized partner and an "Agent Kevin" is simple: 

a recognized partner is named directly on the trust's own website, not 

just claiming a connection over WhatsApp. 

For Saudi Arabia, UAE, and Qatar: Real vacancies come through 

employer-sponsored routes, licensed recruitment agencies verified 

through Nigeria's Ministry of Labour and Employment, and hospital 

career pages directly. This is the one place where "agency" isn't 

automatically a bad word — the Gulf healthcare system runs heavily on 

licensed agencies. The rule isn't "avoid all agencies here." The rule is: 

verify the agency is licensed, and never pay an upfront fee for your 
own visa or work permit. A real agency gets paid by the employer for 

placing you, not by you for the privilege of being placed. 



For Canada: Vacancies come through provincial nursing colleges' 

registration pathways and, once licensed, direct hospital and health 

authority job postings — no agent needed to access either. 

How to Spot a Scam Agency — Before You Send a Single Naira 

I want to give you the exact checklist I wish someone had handed me 

before I ever met "Agent Kevin." Go through this every single time 

someone offers to "help" you relocate. 

Red flag 1: They ask for money before there's a real job offer. A real 

employer or licensed agency gets paid when they place you — not 

before, and not by you directly for "processing" or "connections." 

Red flag 2: They can't name the actual employer, or get vague when 
you ask. "I have people in the UK" is not an employer name. A real 

opportunity has a real hospital, trust, or healthcare facility attached to it, 

and you can independently verify that facility exists and is hiring. 

Red flag 3: They pressure you to decide fast, or pay fast. "This slot 

will close by tomorrow" is a classic pressure tactic. Real visa and 

recruitment timelines move in weeks, not hours. Urgency is a tool used 

to stop you from checking their claims. 

Red flag 4: Their "testimonials" are unverifiable. Screenshots and 

short video clips with no way to actually contact the person shown prove 

nothing. A genuine agency or genuine returning nurse will let you ask 

questions directly. 

Red flag 5: They discourage you from verifying independently. If 
someone gets defensive or annoyed when you say "let me confirm this 



with the NMC directly" or "let me check the Ministry of Labour registry," 

that reaction alone tells you everything. 

Red flag 6: Refunds only happen "if the embassy refuses you" — 
and even then, only partially. This shifts all the risk onto you while they 

keep the money regardless of outcome. A licensed, ethical process 

doesn't need to hedge itself this way. 

A quick reference box, so you don't have to remember all of this 
under pressure: 

Ask yourself If the answer is "no" or "unclear"... 

Can I name the actual 

employer? 

Pause. Verify independently first. 

Is there a real, signed job 

offer before any payment? 

Do not pay. Walk away. 

Can I verify this 

agency/recruiter is 

licensed? 

Check Nigeria's Ministry of Labour and 

Employment registry before proceeding. 

Am I being rushed to decide 

or pay? 

Slow down. Real opportunities survive a 

few days of your due diligence. 

Documents, In the Order You Need Them 



Once you've confirmed a real opportunity, here's the order things 

typically go, so you're not scrambling: 

1.​ Job offer / Certificate of Sponsorship (or equivalent) from the 

actual employer 

2.​ Verified credentials (NMC, SCFHS, or the relevant body for your 

route) 

3.​ English test results 

4.​ Visa application, using the documents you already organized back 

in Gate 1 

5.​ Medical examination, where required 

6.​ Travel arrangements — booked once your visa is actually 

approved, never before 

Notice something about this list: at no point does "pay an agent" 
appear as a required step. Every single item is either something you do 

yourself, or something your actual employer handles as part of 

sponsoring you. 

What to Do When a "Help You Must Pay" Request Shows Up 

You will, at some point, encounter someone — sometimes well-meaning, 

sometimes not — who says you need to pay them to "handle things" for 

you. Here's your simple script for that moment: 

"Thank you, but I'm handling my application directly. If there's a specific, 

verifiable role you're recruiting for, please send me the employer's name 

and I'll look into it myself." 

That's it. No confrontation needed. A legitimate person will happily give 

you a name to verify. Someone running a scheme will suddenly go quiet, 



change the subject, or get irritated — and that reaction is itself the 

answer you needed. 

So here's where you stand now. You know where the real vacancies live. 

You know exactly what a scam looks like before it costs you anything. 

You know the order documents actually go in. The gate that used to 

belong to an agent now belongs entirely to you. 

But here's something I have to be honest with you about: getting the visa 

approved isn't actually the finish line — it just feels like it, because it's 

the moment everyone celebrates. The truth is, some of the costliest 

mistakes I've seen happen after people land, not before. That's exactly 

what we're covering next, because surviving your first weeks abroad 

without losing money or your mind is its own skill — and it's one nobody 

prepares you for.  



Chapter 7: Gate 4 — Landing and Not Losing It 

So now you know how to apply direct and spot a scam before it costs 

you anything. Good — because Gate 4 is the one people skip thinking 

about entirely, right up until they're standing in a new country, tired, 

confused, and an easy target. 

I remember landing in the UK in 2023. Relief. Pride. And underneath all 

of it, a kind of exhaustion I wasn't prepared for. Nobody tells you that the 

visa approval isn't the finish line — it's just a new starting line, with its 

own wahala waiting. 

Your First Two Weeks: What Actually Matters 

Register with the basics immediately. Your NHS GP registration (or 

equivalent healthcare system in your destination), your bank account, 

and your national insurance or tax number. These sound boring. They're 

not optional, and delaying them creates problems that snowball — no 

bank account means no salary payment, no GP registration means no 

healthcare access if something goes wrong. 

Meet your actual employer contact in person, early. Whether it's your 

ward manager, HR representative, or onboarding officer — put a face to 

the role. This is the person who can actually help you when something 

goes wrong, not a WhatsApp agent who disappeared the moment you 

landed. 

Understand your contract fully before you sign anything else. Some 

employers ask you to sign additional documents on arrival — read every 

single one. If anything looks different from what was agreed before you 

traveled, ask questions before signing, not after. 



Avoiding the "Welcome to the Country" Scams 

Here's something nobody warned me about: the scams don't stop once 

you land. They just change shape. 

The "help you settle" stranger. New arrivals are an easy target for 

people — sometimes fellow Nigerians — who offer to "help" you find 

accommodation, open accounts, or navigate the system, for a fee. 

Genuine community support exists, and it's usually free. If someone 

charges you money to do things your employer or the government 

already provides for free, that's the same wahala pattern from back 

home, just wearing a new accent. 

The too-good accommodation deal. Someone offers you a flat, asks 

for a deposit before you've seen it in person or verified the landlord, and 

disappears once paid. Always verify accommodation through official 

channels or in person before sending money. 

The "loan to get you started" trap. Some predatory lenders specifically 

target new migrants who haven't built credit history yet, charging 

extreme interest rates disguised as "helping you settle." Before 

borrowing anything, ask your employer or a registered community 

organization what legitimate options exist. 

Sending Money Home Without Losing to Exchange Rate Wahala 

This is one area where small decisions save you real money over time. 

A few things worth knowing: 

●​ Traditional bank transfers often carry higher fees and worse 

exchange rates than dedicated money transfer services built for 

this exact purpose. 



●​ Compare the actual amount that arrives in naira, not just the 

advertised "fee" — some services hide their cost inside a worse 

exchange rate rather than a visible charge. 

●​ Set a simple, consistent schedule for sending money home rather 

than sending impulsively — it makes budgeting easier on both 

ends. 

Settling In Without Losing Yourself 

Here's the part nobody puts in the visa guides, but I think it matters as 

much as anything else in this book: the loneliness hits differently than 
you expect. You can prepare every document perfectly and still find the 

first few months abroad emotionally heavy — new colleagues, new 

culture, new silence where family noise used to be. 

What helped me: finding a Nigerian community — church, professional 

association, even a simple WhatsApp group of nurses in the same city 

— not to replace home, but to remind you that you're not doing this 

completely alone. Keep in regular contact with family back home, not just 

to send money, but to stay connected as a person, not just a provider. 

You didn't come this far — through agents, through gates, through 

paperwork — just to survive abroad. You came to actually build a life. 

That takes patience with yourself in those first few months, the same 

patience you needed to get through Gate 1 in the first place. 

So here's where we stand. You now know the whole method, gate by 

gate — qualify yourself, pick your route, apply direct, and land without 

losing what you worked so hard to get. What's left is pulling it all together 

into one simple plan, so you're not just informed, but you know exactly 



what to do starting today. That's exactly what the final chapter is for, and 

honestly, it's the part I want you to read twice.  



Chapter 8: Your First 90 Days — The Action Plan 

So now you have the whole method — all four gates, laid out clearly, 

nobody standing in the middle collecting a toll. Remember what we just 

covered about landing well — that patience matters as much as 

paperwork. Good. Because now it's time to turn everything you've read 

into something you actually do, starting today. 

Here's the truth about guides like this one: they only work if you close 

the book and act. So let's make sure that happens. 

Days 1–30: Get Qualified, Get Organized 

●​ Day 1–3: Pull together every document from your Gate 1 checklist. 

Passport, nursing certificate, licensing registration, work 

experience letters. Find out today what's missing — don't wait. 

●​ Day 4–7: Book your English test (IELTS or OET, based on your 

target route). Set a study schedule — even 30 minutes a day, daily, 

beats a rushed week before the exam. 

●​ Day 8–14: Start your professional verification process directly — 

NMC for the UK, SCFHS for Saudi Arabia, or the relevant body for 

your chosen route. Do this yourself, using the official portal. 

●​ Day 15–30: While verification is processing, research your route 

deeply using what we covered in Gate 2. Decide, with clear eyes, 

which country fits your actual situation right now — not just where 

everyone else is going. 

Days 31–60: Apply Direct 

●​ Day 31–40: Identify real vacancies through official channels — 

NHS Jobs and trust career pages for the UK, verified licensed 



agencies or hospital career pages for the Gulf, provincial health 

authority postings for Canada. 

●​ Day 41–50: Apply directly. Tailor your CV to each specific role 

rather than sending one generic version everywhere. 

●​ Day 51–60: Run every recruiter or "opportunity" that reaches out to 

you through the red-flag checklist from Gate 3. If it fails even one 

test, walk away, no matter how good it sounds. 

Days 61–90: Prepare for the Move 

●​ Day 61–70: Once you have a real, verified offer, begin your visa 

application immediately, using the document order from Gate 3. 

●​ Day 71–80: Start preparing for arrival — research your 

first-two-weeks checklist from Gate 4: banking, healthcare 

registration, accommodation verification. 

●​ Day 81–90: Prepare your support system — identify a Nigerian 

community, professional association, or WhatsApp group in your 

destination city before you land, so you're not searching for 

connection after you arrive. 

The One Thing to Do This Week 

If you take nothing else from this whole guide, take this: pick one item 
from Day 1–7 above, and do it this week. Not next month. Not "when I 

have more time." This week. 

Every nurse who has made this journey successfully didn't start with 

certainty — they started with one document, one test booking, one 

verified fact instead of one rumor. The gap between you and the life 

you're picturing isn't luck, and it isn't an agent. It's a series of small, 

direct, doable steps — the same ones we just walked through together. 



A Final Word from Ngozi 

I think back often to that night in Abuja, handing over ₦850,000 to a 

name and a phone number. I wish someone had sat me down and told 

me what I've just told you — that the whole path was walkable on my 

own, one gate at a time, without paying a single naira to a middleman for 

something that was never theirs to sell in the first place. 

You don't need luck. You don't need a "guy." You need the map you now 

have in your hands, and the discipline to walk it one gate at a time. 

I'll see you on the other side.  



BONUS:  

The 100% Relocation-Ready Document Checklist 

Print this. Tick each box as you complete it. Don't move to Gate 3 until 

every box is checked. 

Identity & Travel Documents 

●​ [ ] International passport (valid for at least 12 months from your 

planned travel date) 

●​ [ ] Passport photographs (check current requirements for your 

target country) 

●​ [ ] Birth certificate (original + certified copy) 

Professional Qualification Documents 

●​ [ ] Nursing degree/qualification certificate (original — not an 

informally "certified" photocopy) 

●​ [ ] Nigerian nursing council registration, up to date and unexpired 

●​ [ ] Academic transcripts from your nursing school 

●​ [ ] Any post-qualification certifications relevant to your specialty 

(ICU, theatre, etc.) 

Work Experience Documents 

●​ [ ] Work experience letters — signed, dated, and on official 

hospital/employer letterhead 

●​ [ ] Reference contacts for previous employers (name, role, active 

phone/email) 

●​ [ ] Updated CV, tailored to international format (not your Nigerian 

hospital CV as-is) 



Verification & Testing 

●​ [ ] English test booked (confirm IELTS or OET based on your target 

country/employer) 

●​ [ ] English test results received (once completed) 

●​ [ ] Professional verification account created (NMC for UK, SCFHS 

for Saudi Arabia, or the relevant body for your route) — using your 

own personal email, not an agent's 

Financial & Practical 

●​ [ ] Bank statements (some routes require proof of funds — check 

your specific requirement) 

●​ [ ] A dedicated folder — physical AND digital — where every 

document lives 

●​ [ ] Scanned copies of everything, saved in one cloud folder 

(Google Drive/email to self) so nothing is lost if a physical 

document is misplaced 

Before You Apply Anywhere 

●​ [ ] I have confirmed which English test my target route actually 

accepts 

●​ [ ] I have NOT paid anyone to "speed up" a verification process 

●​ [ ] Every document above is complete — not "almost complete" 

If any box above is unchecked, that's your next task — not job hunting.
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What to Do Next 

You've read the method. Now here's how to keep the momentum going 

instead of letting this become another guide that sits unfinished on your 

phone. 

This week: Go back to Chapter 8 and pick one action from Days 1–7. 

Do it before you do anything else on this list. 

Keep your documents in one place. Create a single folder — physical 

and digital — for everything from Gate 1. Don't let your passport, 



certificates, and test results live scattered across different bags, drawers, 

and old email threads. 

Verify before you trust. Any time someone offers to "help" you relocate, 

run them through the checklist in Chapter 6 before you engage further, 

and before any money changes hands. 

Find your people. Look for a community of nurses — locally or in your 

target destination — who are further along in this process. Shared 

experience is worth more than any single guide, including this one. 

Revisit this guide as you move through each gate. You don't need to 

remember everything on a first read. Come back to the relevant chapter 

when you're actually standing at that gate. 

The method works. What happens next depends on what you do with it, 

starting today. 

 

Disclaimer 

This guide is intended for general informational and educational 

purposes only. It does not constitute immigration, legal, financial, or 

professional advice, and it is not a substitute for guidance from a 

licensed immigration adviser, regulatory body (such as the NMC, 

SCFHS, or equivalent), or relevant government agency. 

Visa requirements, registration processes, fees, and timelines change 

frequently and vary by individual circumstance. Readers are strongly 

encouraged to verify all information directly with the relevant official body 

or embassy before making any financial or relocation decisions, as 

details in this guide may become outdated after publication. 



 



 

 


